
 

 

  

Quantitative 

Leadership Program 

Why Choose our Program? 
 

The QLP accelerates your career development 

by offering exposure to executive leaders, 

creating extensive networking opportunities 

and providing senior and peer mentoring 

relationships.  The QLP consists of 

comprehensive on-the-job training 

supplemented by educational opportunities 

focused on developing your banking, business, 

leadership and team-building skills.  The 

program is designed to enhance your career 

progression and performance through several 

key areas of focus: 

 Development of communication and formal 

presentation skills. 

 Senior and peer mentors who assist with 

career development, coaching and 

feedback. 

 Value-added rotations that directly impact 

business and customer results. 

 Improving business results through 

strategic and critical thinking. 

 Community service opportunities. 

 Extensive networking opportunities. 

 

What is the Quantitative Leadership 

Program? 
 

The Quantitative Leadership Program (QLP) 

provides a solid career foundation by 

developing strong quantitative skills combined 

with effective communication and influence 

skills.  Our goal is to invest in future leaders 

who will analyze and leverage data and 

partner with the business to drive profitability.   
 

The QLP is a full-time professional 

development program consisting of two one-

year rotations in quantitative disciplines.  

Rotation assignments follow a collaborative 

approach to ensure you are maximizing your 

current and potential skill set.  Under the 

guidance of an experienced manager, you will 

develop your analytical, technical and 

leadership skills.  Rotation opportunities may 

include: 

 Model Risk Management. 

 Treasury Analytics. 

 Economic Capital Modeling. 

 Consumer or Commercial Credit Risk 
Analystics & Modeling. 

 Compliance Risk Management Analytics and 
Examinations. 

 

How do I participate in the 

Quantitative Leadership Program? 
 

If you meet the criteria below, contact your 
university’s Career Services office, or visit 
college.53.com for more information and to 

apply. 

 Displayed orientation for success through 
education and extracurricular activities. 

 Proven leadership, communication, 
relationship building and decision-making 
skills in an extracurricular, internship or 
work environment. 

 Demonstrated proficiency in critical 
thinking and business acumen. 

 Master’s degree in Statistics, Applied 
Economics, Business Analytics, 
Computer Science or another quantitative 
discipline (minimum cumulative GPA of 
3.25 or higher). 

 

 



 

 

Quantiative Leadership Program 
 

What Recent LP Graduates are Saying 
Mac H. earned a master’s degree in Applied Economics from the University of Cincinnati.   
 
“Beginning the QLP, I gained a surprising amount of knowledge in my first month and the learning has been 
consistent ever since.  My projects have proven to be very collaborative, which is not only a great networking 
opportunity, but also has allowed me to learn about the different businesses of the Bank while building their 
models.  It has been very rewarding to take ownership on critical initiatives.” 
 
Alex M. graduated from Miami University with a master’s degree in Statistics.   
 
“During my QLP rotations, I was given ample opportunity to develop the skills I needed to contribute to the team.  
My development as a quantitative analyst occurred at an accelerated pace, and I was exposed to a variety of 
projects that helped to develop my banking and statistical skills.  Additionally, I was able to network and collaborate 
with many contacts throughout the Bank who may not have been available to me without the program.”   
 

Fifth Third Bank Leadership Testimony 
“The leadership programs demonstrate our commitment to the growth and development of future leaders.  In this 
era of big data, we must make data-driven decisions that benefit our customers and shareholders.  The 
Quantitative Leadership Program is designed to further develop quantitative, technical and leadership skills by 
gaining exposure to all areas of the business.  These future leaders have unparalleled opportunities to build a 
successful career.”   
 
Frank Forrest, executive vice president and chief risk officer 
 

 
 
 
 
 
 
 
 
 
Visit college.53.com to learn more and apply. 
 
Fifth Third Bank Member FDIC.  
Fifth Third Bank is proud to have an engaged and inclusive culture and to promote and ensure equal employment opportunity in all 
employment decisions regardless of race, color, gender, national origin, religion, age, disability, sexual orientation, gender identity, 
military status, veteran status or any other legally protected status. 
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