
 

 

  

Risk Management 

Leadership Program 

Why Choose our Program? 
 

The RLP accelerates your career development by 

offering exposure to executive leaders, creating 

extensive networking opportunities and providing 

senior and peer mentoring relationships.  The 

RLP consists of comprehensive on-the-job 

training supplemented by educational 

opportunities focused on developing your 

banking, business, leadership and team-building 

skills.  The program is designed to enhance your 

career progression and performance through 

several key areas of focus: 
 

Other key aspects of the program include: 

 Development of communication and formal 

presentation skills. 

 Senior and peer mentors who assist with 

career development, coaching and feedback. 

 Value-added rotations that directly impact 

business and customer results. 

 Improving business results through strategic 

and critical thinking.  

 Community service opportunities. 

 Extensive networking opportunities. 

What is the Risk Management 

Leadership Program? 
 

The Risk Management Leadership Program 

(RLP) provides a solid career foundation by 

developing an overall understanding of risks 

that are inherent to a financial institution.  Our 

goal is to invest in future leaders who will create 

and oversee consistent risk management 

practices that balance risk and reward for our 

shareholders.   
 

During the two-year program, participants 

complete four six-month rotations designed to 

provide a solid foundation in operational risk, 

credit, capital markets risk and compliance.  

Rotation assignments follow a collaborative 

approach to ensure you are maximizing your 

current and potential skill set.  Under the 

guidance of an experienced manager, you will 

develop your analytical, technical and 

leadership skills.  Rotation opportunities: 

 Operational Risk Management. 

 Capital Markets Risk Management. 

 Treasury & Mortgage Risk. 

 Risk Strategies & Reporting. 

 Bank Protection / Fraud. 

 Quality Control. 
 

How do I participate in the Risk 

Management Leadership Program? 
 

If you meet the criteria below, contact your 
university’s Career Services office, or visit 
college.53.com for more information and to 

apply. 

 Displayed orientation for success through 
education and extracurricular activities. 

 Proven leadership, communication, 
relationship building and decision-making 
skills in an extracurricular, internship or 
work environment. 

 Demonstrated proficiency in critical 
thinking and business acumen. 

 Pursuing undergraduate degree with a 
minimum GPA of 3.0 or higher in 
Accounting, Finance, Business Analytics 
or other business-related majors. 

 Summer internships also available. 
 

 



 

 

Risk Management Leadership Program 
 

What Recent LP Graduates are Saying 
Matt B. graduated from the University of Cincinnati with a dual major in Operations Management and Finance 
before starting the program. 
 
“My leadership program experience presented opportunities to lead projects, people and multi-functional processes 
that all directly impact the livelihood of our customers and the communities we serve. Those opportunities prepared 
me to view the Bank from both a customer-centric and regulatory perspective, which governs my role within 
Enterprise Risk.” 

 
Fifth Third Bank Leadership Testimony 
“Excellence in risk management is a business imperative, and a critical part of our strategy is to make proactive risk 
management an enduring part of our DNA.  This strategy is about investing in our talent, technology and culture to 
strengthen the way that all of us anticipate, manage and mitigate risk.  I’m excited to build a new Risk Management 
Leadership Program that will develop future leaders who can execute this strategy.”   
 
Frank Forrest, executive vice president, chief Risk officer. 

 
 
 
 
 
 
 
 
 
 
 
 
 
Visit college.53.com to learn more and apply. 
 

Fifth Third Bank Member FDIC.  
Fifth Third Bank is proud to have an engaged and inclusive culture and to promote and ensure equal employment opportunity in all 
employment decisions regardless of race, color, gender, national origin, religion, age, disability, sexual orientation, gender identity, 
military status, veteran status or any other legally protected status. 
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